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Welcome to Denver Public Schools!

I would like to extend a personalwelcome and letyou know how excited | am thatyou have chosento
join Denver PublicSchools. We welcome you to our team, a team that has demonstrated strong
student-achievement growth and an innovative approach to student-centered education reform.

At Denver PublicSchools we believe that all students deserve a world-class education, and we know the
key to that is recruiting, developing, and retaining skilled professionals.

Whetheryou are in the classroom teaching our kids or in a school-support position, you are critical to
the continued success of the district. With talented and skilled employees like you, | am confident we
will continue to make dramatic progress toward our shared goal of closing our achievement gaps and
ensuring that all of our kids are prepared for college and career.

Again, | want to welcome you to Denver PublicSchools and thank you for joining our team. | wish you
the best of luck and look forward to working with you to serve the children of Denver.

Best,
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Tom Boasberg
Superintendent
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Objectives of New Employee Orientation

AConnect you with theulture of Denver Public Schools as a new
employee and theesourcesyou need to besuccessful as part of Team
DPS

A Share information aboubenefitsas well as give you an overall picture of
the perksof being a member of Team DPS

AProvide information abouPublic Employee Retirement Association
(PERA)



Agenda

ADenver Public Schools Overview )
o APay and Work Calendar
-% APolicies
"g ASupport Resources ~—  All New Employees
= APublic Employee Retirement Association
?) (PERAINformation
% APerks
=, ADemonstration of online NEO resources
=
a9 : Only employees
2 ABeneﬁtS } working > 20 hours
(o))
4

teachers and SSPs

AProComp } Only classroom
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Denver Public Schools Vision and Mission

]

OurVision is Clear /=
AEvery Child Succeeds |

wh 2y

Our Mission is Clear
A CKS YAaaArzy 27T 5 Spodde bl studds A

the opportunity to achieve the knowledge and skills necessary
to become contributing citizens in our society."

Keep watching as Denver Public Schools continues to challenge ! P
itself, reform and grow.



DPS OverviewShared Core Values

Students First we put our kidsd® needs at the fore
Integrity : we tell the truth, and we keep our promises

. We celebrate our diversity and will provide the necessary resources and

supports to eliminate barriers to success and foster a more equitable future for all our
kids.

Collaboration Together as a team, we think, we work, and we create in
order to reach our goals.

Accountability : we take responsibility for our individual and collective
commitments; we grow from success; we learn from failure.
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FUnN: we celebrate the joy in our work and foster in our students a joy and passion
for learning to last their whole lives




Creating Connections
jJoure )
A 1-day off-site, engaging, fun, and InVited. . Qﬂ’ngi‘! T

Informative opportunity to build
professional & personal skills and

;X o~ Y- Y- W v s
COONB®RYY SOUAZY ac

. . . CIEATING COMECTIONT is o 1-day, oftsite engaging fun, and informative apportunity to build
e m p I Oye e S d I St rl C'WI d e profegfcma/ & personal skils and ‘create connections” with other employees dlistrict-wioe

Particioants will engage in fopics that include the History of DPS Team Dynamics and Why

A TO p I C s n CI u d e D P S h I Sto ry’ p e rS O n al Shared Core Values Matter Al DES employees are encgurc.:rged fo offeng’ a session, o

please take a look at your calendars check in with your supervisor
and sion-uo for a Creating Connections session soon!

credo, and team dynamics We hooe 1o see you therel
A All DPSsmployees arexpectedto attend

CC within the firsi.2 monthsof joining

DPS

To participate in the next Crfﬂtln connections!
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Check out the linto register

YR FAYR I RI-G{wbga%éCom%m%%ﬂ

for you



http://celt.dpsk12.org/values-based-programs/creating-connections/

Discover a World of Opportunity™

DPS Overviewleadership

™ DENVER
=N BUBLIC
— | SCHOOLS

Blscover a World of Dppr_:—r'l\w.i-}-.f

Home | | Board | Departments & Services - | Schoals | Families - Employess - | Contact Us

DPS Leadership

Tom Boasberg, Superintendent
Susana Cordova, Deputy Superintendent

Jerome Deherrera, General Counsel

Georgia Duran, Chief of Family and Community Engagement (FACE)
Mark Ferrandino, Chief Financial Officer

Eldridge Greer, Associate Chief of Student Equity and Opportunity

Debhie Hearty, Chief of Human Resources

Jennifer Holladay, Executive Director of Portfolio Management Leam More About
Eddie Koen, Chief of Staff DPS

Greta Martinez, Assistant Superintendent for Postsecondary Readiness Facts & Figures =

Erin McMahon, Associate Chief of Academics and Innovation D'PS Strategic Plan: Denver Plan 2020 =
Nancy Mitchell, Chief Communications Officer Get to Know the Board »

Erette Scott, Assistant Superintendent for Elementary Education Join Team DPS! »
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Deputy Superintendent Susana Cordova @ Senior Leadership Bids



https://www.dpsk12.org/about-dps/dps-leadership/

DPS OvervieawvBoard of Education

Board Members

DPStv Channel 22 Live Steam

UpcomingBoard Meetings

Watch BoardMeetings

DPStv Channel 22

USTREAIM  exeiore ~  probucts SEARCH Login/Signup m Watch all of DPStv programming including Denver Public Schools Board Meetings
Activity Commenis Channels 5)
Other channels from ths Ustreamer
Denver Public Schoois [
dpsdin
Denver, CO

About Me
Joined: June 3, 2010

n . 00:00 00:00 st E3
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m Board of Educatio



http://board.dpsk12.org/

New Employee Orientation

Great Schools in Every Neighborhood »

OFsS is inoreasing the guality of schools available in every neighborhood to ensure every
student in every community throughout the district has access to great schools.

A Foundation for Success in School »

OFS is focused on preparedness in early education — with an emphasis on early literacy —
as the foundation for students’ entire academic experience.

Support for the Whole Child »

DFs is leading the nation in its support of the Whaole Child -- which means ensuring our
students are healthy, supported, engaged, challenged, safe, and sodally and
emotionally inteligent.

Close the Opportumty Gap =»

DFS is dosing the apportunity gap by improving academic achievement for African-
American and Latino students while fostering a culture of equity in our schools and on our
school-suppart teams.,

Discover a World of Opp

DENVER

PUBLIC
SCHOOLS

Denver Plan 2020

Every Child Succeeds

m Denver Plan 202(



https://www.dpsk12.org/denverplan/

Discover a World of Opportunity™

DPS OverviewPerformance

# | HumanResources | Growth and Perfformance | What s Growth and Performance?

Growth and Performance What is Growth and Performance? QUICK LINKS

DPS growth and parformance systems are designad to support employess

2 rowth 3 rforma
by providing coaching, feedback and professional growth opportunities, Shwiaribetovariaais

Glznce

At DPS, teachers, school leaders and central-school support staff all have
unique support systems to help them grow so they can help students
succesd,

Learn more about your system and find resources
below:
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@ Growth and Performanc



http://thecommons.dpsk12.org/domain/110

DPS OverviegvCapture Voices

ANew Employee Orientation Survey
A30, 60 and 90 day New Hire Survey

ACollaboRATEAIl DPS

U Visionand Values

U Leadershi@mnd Management

U Teamand Work Environment

U Communicatiorand DecisiofiMaking
U Recognitiorand Rewards
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_J COLLABO

Building Our DPS Together




DPS Students

Number of schools ithe district

A 199schools Percentage of Gifted and Talented Studer
A13%

DPSs the largest school district in The top 5 languages spoken by

the stateg A 0 K X DPS students (after English)
A Over90,000 students A Spanish

A Viethamese

A Arabic

A Somali

A Amharic

Percentageof our studentghat
areon afree and reduced lunch

A 69%
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Student Enrollment Percentage by Race

Other / American

3.7% Indian
6%
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Asian_—"
3.3%




