
New Employee Orientation
Hosted by: The Growth, Performance and Training Team 

Welcome to Denver Public Schools!





Objectives of New Employee Orientation

ÅConnect you with the culture of Denver Public Schools as a new 
employee and the resourcesyou need to be successful as part of Team 
DPS

ÅShare information about benefits as well as give you an overall picture of 
the perksof being a member of Team DPS

ÅProvide information about Public Employee Retirement Association 
(PERA)



Agenda

ÅDenver Public Schools Overview 

ÅPay and Work Calendar

ÅPolicies

ÅSupport Resources

ÅPublic Employee Retirement Association 
(PERA) information

ÅPerks

ÅDemonstration of online NEO resources 

ÅBenefits

ÅProComp

All New Employees

Only employees 
working > 20 hours

Only classroom 
teachers and SSPs



Denver Public Schools Vision and Mission

Our Vision is Clear

ÅEvery Child Succeeds

Our Mission is Clear

Åά¢ƘŜ Ƴƛǎǎƛƻƴ ƻŦ 5ŜƴǾŜǊ tǳōƭƛŎ {ŎƘƻƻƭǎ ƛǎ ǘƻ provide all students 
the opportunity to achieve the knowledge and skills necessary 
to become contributing citizens in our society." 

Keep watching as Denver Public Schools continues to challenge 
itself, reform and grow. 



DPS Overview ςShared Core Values

Students First: We put our kidsõ needs at the forefront of everything we do.

Integrity : We tell the truth, and we keep our promises .

Equity : We celebrate our diversity and will provide the necessary resources and 

supports to eliminate barriers to success and foster a more equitable future for all our 

kids. 

Collaboration : Together as a team, we think, we work, and we create in 

order to reach our goals.

Accountability : We take responsibility for our individual and collective 

commitments; we grow from success; we learn from failure.

Fun: We celebrate the joy in our work and foster in our students a joy and passion 

for learning to last their whole lives .



Creating Connections

Á1-day, off-site, engaging, fun, and 

informative opportunity to build 

professional & personal skills and 

άŎǊŜŀǘŜ ŎƻƴƴŜŎǘƛƻƴǎέ ǿƛǘƘ ƻǘƘŜǊ 

employees district-wide

ÁTopics include DPS history, personal 

credo, and team dynamics 

ÁAll DPSemployees are expected to attend 

CC within the first 12 months of joining 

DPS

Creating Connections

Check out the link to register 
ŀƴŘ ŦƛƴŘ ŀ ŘŀǘŜ ǘƘŀǘΩǎ ǊƛƎƘǘ 

for you!

http://celt.dpsk12.org/values-based-programs/creating-connections/


DPS Overview ςLeadership

Senior Leadership Bios

Superintendent Tom Boasberg

Deputy Superintendent Susana Cordova

https://www.dpsk12.org/about-dps/dps-leadership/


DPS Overview ςBoard of Education

u Board Members

u Upcoming Board Meetings

u Watch Board Meetings

Board of Education

http://board.dpsk12.org/


DPS Overview ςDenver Plan 2020

Denver Plan 2020

https://www.dpsk12.org/denverplan/


DPS Overview - Performance

Growth and Performance

http://thecommons.dpsk12.org/domain/110


DPS Overview ςCapture Voices

ÅNew Employee Orientation Survey

Å30, 60 and 90 day New Hire Survey

ÅCollaboRATEςAll DPS
üVision and Values 

üLeadership and Management 

üTeam and Work Environment 

üCommunication and Decision-Making 

üRecognition and Rewards 



DPS Students

Percentage of Gifted and Talented Students
Å13%

Number of schools in the district

Å 199 schools

Percentage of our students that 
are on a free and reduced lunch

Å 69%

DPS is the largest school district in 
the state ǿƛǘƘΧ

Å Over 90,000 students

The top 5 languages spoken by 
DPS students (after English)

Å Spanish

Å Vietnamese

Å Arabic

Å Somali

Å Amharic



Student Enrollment Percentage by Race

Hispanic
56.1%

White
22.6%

Black
13.8%

American 
Indian
.6%

Other
3.7%

Asian
3.3%


